Daylesford, Drummond & Yandoit Primary Schools
Vincent Street (PO Box 20) Daylesford 3460
Ph: (03) 5348 2480 Fax: (03) 5348 3958
Website http://www.daylesps.vic.edu.au
“SEMPER MELIORA” (Always better things)
We are Respectful, We are Responsible Learners, We are Honest and Trustworthy, We are Caring and
Compassionate, We are Good Citizens
We pay our respects to elders past, present and emerging.
We are proud to acknowledge Dja Dja Wurrung as the Traditional Owners of this Country.

DIARY DATES
TERM 1
FEBRUARY
Mon 7th House meetings-election of House Captains
& Swimming events 3-6
Tues 8th DDYPS-School Council Meeting 6.30PM
Thurs 10th
Mon

14th

Tues 15

th

WE ARE A RESPECTFUL RELATIONSHIP SCHOOL
KIDS HELPLINE FOR YOUNG PEOPLE: 1800 551 800
HEADSPACE FOR TEENS: 1800 650 890
Sometimes talking about what has been happening in your
life can bring up concerns, where you may need to seek
extra support.

Mini Breakfast OLC
GR 3-6 House Swimming Sports
Daylesford College Swimming Sports
Buses Depart from Town Pool

Foundation Students do not attend
school on Wednesdays during
Term 1

MARCH
Fri 18th
Mon

DPS Cross Country

14th

Labour Day Holiday
Trivia night -postponed
Office Hours: 8.30am to 4.00pm

Students’ School Banking Day: Fridays

2022 TERM DATES
Term 1:
Term 2:
Term 3:
Term 4:

Fri 28th Jan
Staff Planning-No Students
Mon 31st Jan
All Students begin.
Fri 8th April
Term 1 Ends
24th April to 23rd June
11th July to 16th September
2nd October to 20th December

2022 Pupil free days:
Mon March 14th
School hours/bell times:
School commences:
Morning recess:
Lunch:
School Dismissal:

9.00am
11.00am – 11.30am
1.30pm – 2.20pm
3.20pm

REMEMBER

Current Focus
Good Manners – (Be respectful)
A Quick drop off is a good drop off.
Be assured that the school will contact you if there is a
problem with your child

It is now Mandatory for students in Grades 3-6 to
wear masks indoors at all times.
It is also recommended that Prep, 1 and 2 students
wear masks, but this is not mandatory.
Term 1 2022 No. 1 Thursday 3rd Feb

Daily life provides us with many opportunities to
demonstrate our manners. In many ways, it is simply
extending a courtesy to others. Some examples include
the use of saying, “please, excuse me, thank you”. The
use of good manners lets other people know that
they’re appreciated, respected and valued. We can use
good manners in a variety of settings: at school in the
classroom /or in the playground, at home, down the
street, when visiting family and friends, etc. Waiting for
others to pass before we move or holding a door open
for someone else are other ways of using our manners.
Use your manners with community members of all
ages!
Karen McHugh
Current Focus ‘Good Manners’

PRINCIPAL’S REPORT
WELCOME message from Karen McHugh to 2022 School
Year at DD&YPS
There is EXCITEMENT in the air as we work collectively to
operate in a COVID Safe environment. Some restrictions still
apply but we are very thankful to be back onsite. Thank you
for your continued patience and cooperation as we grow to
understand and respond to continual changes that come
before us.
With change many new opportunities emerge. As I venture
into 42 years with the Teaching Service, 28 years at
Daylesford, I wish to thank the community for their support
over that time. During my teaching career I have accrued
Leave that will transition me into ‘retirement’ over the next
12 months. There are some days during the year where I will
be in attendance for work requirements but mostly on leave.
During the first 2 weeks of 2022 Term 1, Trudi Blick and I are
providing a comprehensive handover to our new principal.
We are excited and enthusiastic to welcome Ms Ali McCann
to the role of Substantive Principal of DD&YPS. Ali formally
commenced last Friday and we are now in the process of
handing over the knowledge, understanding and working
operations of our Schools to her. As you can imagine this is a
comprehensive process, but be assured, our Schools will
continue to be in capable hands with the integral support of
our wonderful staff, school council and community
relationships. Ali brings with her the proven capacity to
address the goals of the School Strategic Plan and grow the
teaching and learning environment through proven
expertise.
Saying goodbye is a shock to the system, hard to do and
hard to walk away, but I’m able to leave as capable hands
take over the reins. I will miss the children, the staff and
families. I love teaching, I love my job and I’ve loved my life
at Daylesford, Drummond and Yandoit PS. I will be finishing
my formal work requirements on Friday 11th February.
Finally, I would like to say thank you to Trudi Blick who
continues to be outstanding in the Role of Assistant
Principal. Thank you to Deanne Cooper who took over as
Business Manager. She has been absolutely fabulous in
stepping into this important position in the school. Thanks
also to Leonie Naylor, Sherilee & Sam who do it all and then
some!! Our ES staff and teacher aides, who I admire and
appreciate all the work they do every day. Our amazing
teachers who consistently work above and beyond, thank
you. Krystal, Mark, Ralph & Anthony you are the GOAT!
(Greatest Of All Time). It takes dedicated people with
collective efficacy to run a school.
Best wishes to everyone for a happy and joyous year and a
very warm welcome to our Foundation students & Families
for 2022 to celebrate learning.
I will be barracking for Tipper at the House Swimming Sports
on Monday 14th.
But Good luck to all the swimmers! In all the houses!
Corinella Sutton Wyuna Tipperary

Acting Assistant Principal. 2016-2020
Acting Principal 2021
I cannot thank everyone enough for the warm welcome to
Daylesford and Yandoit Primary Schools. I have had a
wonderful start as your new principal and look forward to
getting to know everyone better in coming weeks. I’m on
yard duty at the front of the school, before and after school,
so please feel free to come and introduce yourself.
On Friday the staff took time to meet, plan and speak to
students’ 2021 teachers to ensure a smooth transition into
2022. They also set up their classrooms which are looking
great. Many staff also worked during the holidays to prepare
for our students. I thank all staff for their dedication as we
begin the 2022 school year.
I would like to thank Karen McHugh and Trudi Blick for their
incredible support as I transition into the school. They have
put in a power of work over the holidays to ensure a smooth
start for our students, staff and I.
As you will see in this newsletter, Karen has decided to take
leave over the next 12 months as she transitions to
retirement. I cannot thank Karen enough for her years of
dedication to Daylesford, Yandoit and Drummond Primary
Schools. Even though I have only worked with Karen for a
short while, her significant impact on the school is
abundantly evident. Kaz, you will be sorely missed but we
hope you enjoy a slower pace and of course your gardening!
Ali Mc Cann Principal

Draft annual privacy reminder for
2022
Our school collects, uses, discloses and stores student and
parent personal information for standard school functions or
where permitted by law, as stated in the Schools’ Privacy
Policy.
Please take time to remind yourself of our school’s collection
notice, found on our website
http://daylesps.vic.edu.au/index.php/community/
For more information about privacy, refer to: Schools’
Privacy Policy — information for parents. This information is
also available in nine community languages:
• Amharic
• Arabic
• Dari
• Gujarati
• Mandarin
• Somali
• Sudanese
• Turkish
• Urdu
• Vietnamese.

Wishing everyone a healthy, happy and enjoyable weekend.
Kindest Regards
Karen McHugh
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•
•
•
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Students write a speech
Students share their speeches in front class
Students vote
Votes tallied and successful students are notified

Ali McCann, Principal.
Trudi Blick & Karen McHugh, Assistant Principals.
Tom Powell & Andrew Kiellerup, Grade Teachers.

Student Leadership
Student leadership is a key element of our culture at
Daylesford Primary School. Participation in student
leadership provides students with opportunities to learn and
grow in very valuable ways. This document outlines the
process for becoming part of the leadership group at our
school.
Whilst leader positions are limited, all Grade 6 students are
seen as leaders within the school community. Students will
be provided numerous opportunities to display and develop
their leadership skills through a variety of upcoming events
and responsibilities.
Student leadership positions
• School Captains (2)
• House Captains (2 per house)
• Bus Captains (up to 2 per bus)
• Junior school council captains (2 per class)
School Captain Process
• During term 1, students in Year 6 are asked to
nominate themselves if they are interested in
becoming a student leader for 2022
• Students write a speech
• Students share their speeches in front of all 2-6
students and teachers- Friday 4th Feb
• Students vote
• Votes tallied and successful students are notified
House Captain Process Corinella Sutton Wyuna Tipperary
During 2022 there will be two students elected from each
house to represent their peers.
• Students write a speech
• Students share their speeches in front of their
‘House’ peers ( grade 3-6)-Monday 7th Feb
• Students vote
• Votes tallied and successful students are notified
Bus Captain Process
• Year 6 students who travel on a bus are asked to
nominate themselves if interested in becoming a
bus captain
• Teachers choose responsible captains for each bus
Junior School Council Process
• Students from each class interested in representing
their class in JSC nominate themselves
Term 1 2022 No.1 Thursday 3rd Feb

EXTRA! EXTRA!
READ ALL ABOUT IT.
CORINELLA‘s gonna WIN!!
THERE’s NOT DOUBT ABOUT IT!!
WE”RE ROUGH!
WE’RE TOUGH!
WE’RE HARD TO BEAT!
GOOOOOOOOOOOO………….. Corinella!!
Turn Up the radio what do you hear?
SUTTON!
SUTTON!
Give ‘em a CHEER! we’re GONNA WIN this YEAR!
We’re GONNA BEAT ‘EM.
We’re GONNA BUST ‘EM.
That’s our CUSTOM!
Go SUTTON!!!!!!!!!!
WE’RE THE BEST WE’RE BLUE
WE KNOW WHAT TO DO!
WE’RE NEVER GONNA STOP.
UNTIL WE REACH THE TOP.
W, Y, U ,N , A.
WYUNA’S GONNA WIN TODAY!
GOOOOOOOOOOOOOOOO WYUNA!!!!!!
Go go Wyuna!!!
WE’RE KEEN!
WE’RE GREEN!
WE’RE IN THIS AWESOME TEAM.
WE RULE.
WE’RE COOL.
WE’RE GONNA ROCK THE POOL!
T, I, P, P, A TIPPA’S GONNA WIN TODAY!
GOOOOOOOOOOOOOOOO TIPPA!

The RESILIENCE, RIGHTS AND RESPECTFUL
RELATIONSHIPS (RRRR) program will once again be
timetabled in all classes in 2022.
This is an important Social and Emotional learning program
that is mandated to be taught in all schools in Victoria.
Daylesford Primary School is a LEAD school in this and we
have been teaching RRRR for the past 5 years.
This Social and Emotional Learning program teaches children
how to manage emotions and thrive in social environments.
Social and emotional learning programs explicitly teach a
range of skills, including those needed to:
Current Focus ‘Good Manners’

-

Understand and manage emotions

-

Set and achieve positive goals

-

Feel and show empathy for others

-

Establish and maintain positive relationships

-

Make responsible decisions.

Generally, the term of office for all members is two years.
The term of office of half the members expires each year,
creating vacancies for the annual school council elections.
Why is parent membership so important?

Topics and student work will feature in the newsletters each
week to keep you up to date with what is being taught.

School Council Elections
This year D,D & YPS election of the combined Councils will
be posted Monday 7th Feb.
The Ministerial Order that guides us indicates that there are
10 Parent positions.
There are also 4 Department of Education positions and a
Community position which is decided through secondment
not an elected position.

School Council Elections – information for parents

Parents on school councils provide important viewpoints and
have valuable skills and a range of experiences and
knowledge that can help inform and shape the direction of
the school.
Those parents who become active on a school council find
their involvement satisfying and may also find that their
children feel a greater sense of belonging.
Do I need special experience to be on school council?
Each member brings their own valuable skills and knowledge
to the role, however, in order to successfully perform their
duties, councillors may need to gain some new skills and
knowledge.
It is important to have an interest in your child’s school and
the desire to work in partnership with others to help shape
the school’s future.

What is a school council and what does it do?
All government schools in Victoria have a school council.
They are legally constituted bodies that are given powers to
set the broad direction of a school, in accordance with
Ministerial Order 1280 Constitution of Government School
Councils, and the Education and Training Reform Act 2006.
In doing this, a school council may directly influence the
quality of education for students.

Code of conduct for school councillors

Who is on the school council?

• act with honesty and integrity – be truthful, open and
clear about their motives and declare any real, potential or
perceived conflict of interest and duty

For most primary school councils, there are several possible
categories of membership:
• A mandated elected parent member category – more
than one-third of the total members must be from this
category. Department employees can be parent members
at their child’s school providing that they are not engaged
in work at the school.
• A mandated elected school employee member category
– members of this category make up no more than onethird of membership. The principal of the school is
automatically one of these members.
• An optional community member category – members
are co-opted by a decision of the council because of their
special skills, interests or experience. Department
employees are not eligible to be community members.
• A small number of school councils have nominee
members.
For all schools with a Year 7 and above cohort, there is an
additional category of membership:
• A mandated elected student member category, two
positions.
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School councils in Victoria are public entities as defined by
the Public Administration Act 2004.
School councillors must comply with the Code of Conduct for
Directors of Victorian Public Entities issued by the Victorian
Public Sector Commission. The Code of Conduct is based on
the Victorian public sector values and requires councillors to:

• act in good faith in the best interests of the school –
work cooperatively with other councillors and the school
community, be reasonable, and make all decisions with
the best interests of students foremost in their minds
• act fairly and impartially – consider all relevant facts of an
issue before making a decision, seek to have a balanced
view, never give special treatment to a person or group and
never act from self-interest
• use information appropriately – respect confidentiality
and use information for the purpose for which it was made
available
• exercise due care, diligence and skill – accept
responsibility for decisions and do what is best for the
school
• use the position appropriately – not use the position as a
councillor to gain an advantage
• act in a financially responsible manner – observe all the
above principles when making financial decisions
• comply with relevant legislation and policies – know
what legislation and policies are relevant for which
decisions and obey the law
Current Focus ‘Good Manners’

• demonstrate leadership and stewardship – set a good
example, encourage a culture of accountability, manage
risks effectively, exercise care and responsibility to keep
the school strong and sustainable.
Indemnity for school council members
School councillors are indemnified against any liability in
respect of any loss or damage suffered by the council or any
other person in respect of anything necessarily or reasonably
done, or omitted to be done by the councillor in good faith
in:
a.

the exercise of a power or the performance of a function
of a councillor, or

b.

the reasonable belief that the act or omission was in the
exercise of a power or the performance of a function of
a council.

In other words, school councillors are not legally liable for
any loss or damage suffered by council or others as a result
of reasonable actions taken in good faith.
How can you become involved?
By participating in, and voting in the school council elections,
which are held in Term 1 each year. However, ballots are only
held if more people nominate as candidates than there are
positions vacant.
In view of this, you might consider:
• standing for election as a member of the school council
• encouraging another person to stand for election.

• Ask the principal for instructions if you are not sure what
to do.
• Be sure to vote if the election goes to ballot.
• Contact the principal if you are unsure about what is
required at any stage of the election process.

LIBRARY
A reminder that any student that still has outstanding
items not returned from last year will not be able to
borrow in 2022 until item/s are returned or paid for.
Library sessions have not started yet, however there is
still a lot of overdue items out. Please have a look at
home and for any overdue books and return to the
office, so your child may borrow in 2022.
Thank you Sherilee
Birthday wishes to the
following students & staff
who have their birthdays in
January

Students
Gwayn
Joaquin
Alice
Xavier
Billie
Otis
Emily
Milly
Griffin
Beckett
Satchin
Staff
Emma 45E

45E
06P
23A
0FS
45E
06P
06K
23A
45E
23R
YAN

Lakshmi
Samuel
Kora
Finn
Dash
Willow
Hazel
Betty
Leni
Charlotte

06K
45E
23R
23P
45E
23A
01W
45N
23P
23R

Sam

What do you need to do to stand for election?
The principal will issue a Notice of Election and Call for
nominations in Term 1 of each year. Council elections must
be completed by 31 March, unless varied by the Minister for
Education.
If you stand for election, you can arrange for someone to
nominate you as a candidate or, you can nominate yourself
in the parent member category. You can only be nominated
by another member of the same electorate that you are
eligible for (e.g. a member of the parent electorate may only
nominate another parent of that electorate)
Department employees with a child enrolled at a school
where they are not engaged in work, are eligible to
nominate for parent membership at that school.
Return your completed nomination form to the principal
within the time stated on the Notice of Election. You will
receive a Nomination Form Receipt via post, email or by
hand delivery.
Generally, if there are more nominations than vacancies a
ballot will be conducted in the two weeks after the call for
nominations has closed.

Remember
• Consider standing for election to school council.
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Birthday wishes to the
following students & staff
who have their birthdays in
February

Students
Alex
Bei Bel
Katelyn
Liam
Jocelyn
Tom
William
Tom
Isobel
Esther
Alexander

45N
01W
06K
06K
06K
45M
45E
45N
06K
YAN
YAN

Miles
Ryder
Maya
Kennedy
Wen
Liana
Tom
Chevy

01W
45M
45N
23P
23R
45N
45N
45N

Mi’Laya

YAN

FINANCIAL ASSISTANCE
PARENTS, DO YOU HAVE A VALID MEANS-TESTED
CONCESSION CARD?
Then you may be eligible to apply for the CSEF
(CAMPS, SPORTS & EXCURSION FUND)
Eligibility will be subject to the parent/carer’s concession card
being successfully validated with Centrelink on the first day of
either term one (31tST Jan 2022) or term two (26th April 2022).
The annual CSEF amount per primary student will be $125,
which will be paid to the school to use towards expenses

Current Focus ‘Good Manners’

relating to camps, excursions or sporting activities for the
benefit of your child.
Please contact the front office for an application form (or
download from the CSEF website
www.education.vic.gov.au/csef)
The CSEF Program closes on 24th June, 2022

CONVEYANCE ALLOWANCE
Are you eligible?
For students to be eligible for a conveyance allowance they
must:
•
Be aged over five by 30th April 2022.
•
Live more than 4.8km by the shortest practicable
route from the nearest bus stop, and be enrolled at
the nearest government school

Items can be ordered online via “the Loop” or through
the school office. Please ensure form has child’s
name, and correct money for items ordered enclosed,
if returning to the school

Hats are to be worn at all times in the playground
during Terms 1 & 4 and on high UV days
Hats can be purchased from the office for $12
Please ensure
sunscreen is
applied each
morning before
school!

Book club is an important
fundraiser for our school.
Every time a family purchases books
through Book Club the school receives
books for our school library. Over the years Book Club
has been operating, hundreds of books have been
received and our school library would not be the
wonderful resource it is for our children’s learning.
Catalogues will be distributed to students at the
beginning of each term.
Forms will be distributed shortly to students.
Alternatively, you can view the catalogue via the link
below:
https://www.scholastic.com.au/media/5791/bc121.pdf
The final date for return is Friday 11th February
2021.
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The guide also includes resources and supports for parents
and carers to help them build their child’s physical and
mental health and wellbeing. This includes:
• resources to support children’s physical, mental
health and wellbeing
• wellbeing activities and conversation starters
• Raising Learners podcast series
• how to talk to your child about COVID-19.
Wellbeing guidance for parents and carers is also available
on the Department’s website, or through the confidential
parent support hotline, Parentline, available 8am to
midnight, seven days a week. Phone: 13 22 89.

Lateness = Lost Learning
(figures below are calculated over a school year)

5 minutes late each day = 3 days lost!
10 minutes late each day = 6 days lost!
15 minutes late each day = 9 days lost!
20 minutes late each day = 12 days lost!
30 minutes late each day = 18 days lost!

Family Wellbeing
It can be challenging to process and manage changes to
routines and the uncertainty that comes with COVID-19 and
related restrictions – including moving to remote learning.
To support our school community during this time,
resources and support are available for parents, carers and
families.
These resources will help to support the mental health and
wellbeing of our students and the young people in our care
during this time.
We encourage everyone in our community to access these
resources and take care of themselves during this time.

Services and support for students and their families
A Quick Guide to Student Mental Health and Wellbeing
resources is available for students, parents and carers
looking to access expert guidance and resources to support
wellbeing.
Supporting the mental health and wellbeing of our students
remains our priority this year, especially during the
continued COVID-19 pandemic and while students are
learning from home during the current circuit breaker
restrictions.
For students, the guide includes resources to support their
own mental health and wellbeing.
• Advice and resources for students about ways to
adapt their learning during COVID-19, to look after
themselves and where to get help.
• Wellbeing activities fearing AFL and AFLW players
with tips on managing stress, staying active and
gratitude.
• Kick it with Victory physical activities with
Melbourne Victory Football Club.
• Smiling Mind mindfulness activities for senior
secondary school students, including short videos,
online tip sheets and meditations
Term 1 2022 No.1 Thursday 3rd Feb

Late Arrival and Early Departure
Students being dropped off late to school must be
signed in at the office under parent supervision
In the case of early departure from school a reminder
that a blue early departure form must be collected and
completed at the office. We will then organise for your
child to come to the office

For your Information - Excursion permission
Permission to attend excursions must be received by
returning a signed form, a handwritten permission note or
electronic permission as per DEET policy

The Skoolbag App is an
important tool in
communication from our school!
Please download if you haven’t already done so!

Current Focus ‘Good Manners’

If you are not able to check in using a smartphone or tablet, a
paper check-in service is available at the front office.
Using the QR code system does not replace the existing
requirement to also sign in at reception (for a specific
purpose- late arrivals, early leavers etc).
Thank you for your support and understanding of this
important health direction.
Please do not hesitate to contact your child’s teacher or
contact the school if you have any concerns.
Karen McHugh
Principal

Trudi Blick
Assistant Principal

STUDENT / COMMUNITY
ACTIVITIES
DAYLESFORD VOLLEYBALL

Daylesford Primary School Accreditation

IF YOUR CHILD IS ABSENT
FROM SCHOOL PLEASE
NOTIFY US ASAP VIA
SKOOLBAG
OR RING THE SCHOOL OFFICE (53482480)
ON OR BEFORE THE DAY.
Skoolbag instructions for notifying Absence:
Open Skoolbag App
Tap on DPS Logo
Tap on ‘E Form’ tab
Tap on ‘Absentee form’, complete & Submit

Volleyball is recommencing at the ARC Smith St Daylesford
on Monday 31st January.
6 pm juniors division
7 pm social division
8 pm open division
Cost $2 Students and $5 Adults.
Mixed competition, no experience necessary only willingness
to have fun, make new friends and learn a few new skills.
Contract Colin Priest 0447487674 or just turn up on any
Monday night.
Colin Priest
Victorian State Coach

KARATE TRAINING
Tuesday & Thursday evenings 6.00-7.30pm
In the school gym (All ages welcome)
For further information please contact Heather
on 0417 108 757

QR CODE CHECK INS
The use of Service Victoria QR codes for electronic record
keeping is mandatory for all workplaces to enable the
effective contact tracing of any COVID-19 cases.
This now includes all education sector workplaces, including
schools. Daylesford, Drummond & Yandoit Primary schools
each have their QR codes displayed at entries to buildings for
check in.
QR codes will be required to be used by:
* all parents who enter buildings when on the school site
* all visitors, including contractors, external Department staff
and building and maintenance staff
QR code check ins will not be required for staff or
students.
All building entry and exit points will now display QR code
posters.
If you are required to enter buildings on school grounds,
for whatever purpose, you are now required to use the
provided QR code check-in.
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Drama and Dance are back!
It's an exciting start to 2022 at
Inside Out Dance Theatre.
Enrol now for Term 1:
• Creative Dance from Kinder to Teens
• Contemporary Dance Gr 3 – Yr 12
• Drama Gr 3 – Yr 12
• Ballet Pre-school – Yr 12
• Jazz Gr 3 – Yr 12
For full schedule and online enrolment
go to: insideoutdancetheatre.com.au
Enquiries: admin@insideoutdancetheatre.com.au
0428 330 640
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